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Occupational Information Network
The occupational information network is a free online catalog that contains many occupational definitions to help students, job seekers, businesses, and workforce development professionals to explore the world of work by propagating accurate, valid, and useful information by transforming huge amount of data into detailed, focused occupational intelligence that anyone can understand easily and efficiently. It's a key to developing cross-job descriptions providing a common language to describe different jobs, making it easier to update a new descriptive system invented for every job. There are anecdotal examples from the panel survey of HRM professionals in which O*NET data are used by themselves to support the legal defense of selection tools. The below discussion shows how O*NET is useful in Human Resource Management and evaluates its value for the purposes.
Organizations conduct a job analysis to describe the nature of work to be performed and identify worker qualifications to accomplish that work. O*NET provides essential elements of a job analysis that can serve as input to various human resource management applications: for example, in the job description, organizations use O*NET data for designing and developing job information materials that are used to notify and interest job candidates with the preferred qualification for that position, i.e., the employment services company workforce uses O*NET job descriptions as a basis for developing its standard job descriptions, which are then used for recruitment and job advertisement(Noe et al., 2017). 
Human resource professionals use job analysis information in designing compensation systems with the help of O*NET information to identify compensable factors, i.e., determinants of pay through comparisons of jobs in wage and salary systems design. A good example is the National Centre for O*NET Development describes one compensation analyst from the banking firm Trustmark Corporation using O*NET data to help managers develop job descriptions that then served as input in determining salary ranges (Chelladurai & Kerwin, 2018). In this field also O*NET proves useful in investigating whether organizations are retraining and rewarding the right skills and competencies through studies on turnover and raises.
Most of the Occupational Information Network comments from the Human Resource Management community are oriented towards a sound system and making it better. Descriptions of use often come with significant qualifications addressing some user's frustrations with O* NET's unrealized potential. For example, most users holding favorable views of O*NETS content and data quality urged that content is too summarized that it hinders them from accessing content and data. More broadly, different human resource specialists, such as researchers, focused on different aspects of the O*NET system when identifying strengths, limitations, and opportunities for improvements. 
(Friend & Kohn, 2018) cited favorable features of O*NET content, saying that the comprehensiveness and theoretical basis of the O*NET content model and its varieties descriptors enable both work and worker requirements to be described in multiple ways, e.g., in terms of skills, knowledge, abilities, work styles and much more (Chelladurai & Kerwin, 2018). Favorable features of O*NET data exist in the sampling strategy underlying the collection of descriptor, rating data, involving different rate types and multiple establishments, yielding high cooperation rates and reasonable survey response rates, thereby resulting in useful information about occupations. O*NET data also provided the ability to significantly reduce the cost of occupational information gathering when used to provide starter job analysis, interview, and questionnaire development information.
Worker health, stress, and safety programs are critical areas that human resource management uses O*NET. O*NET data is used to identify safety needs for a given occupation and common safety issues across the working area. This data provided from the database is used to identify similarities in health concerns across jobs and inform the development of educational programs the materials appropriate for these jobs. The O*NET database provides information on job stressors to cluster jobs to provide appropriate programming and training materials (Friend & Kohn, 2018). The research literature on occupational health issues increasingly uses O*NET data to establish links between occupational conditions and activities and worker health and safety regardless of the disabilities. This proves that O*NET is used in workplace health and safety research.
In conclusion, O*NET data is used for various human resource management purposes both in public and private sector organizations. O*NET has played a role in developing self-assessment and exploration tools specific to a particular organization's job set, helping employees use their career exploration to rate themselves on job requirements. Individuals also use O*NET information for career planning and career decisions. Human resource managers in individual establishments also appear to use it for eternal career management purposes and outplacement.
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